
The 2018 Morningside Ride & Poker Run  
Our annual fundraiser, The Morningside Ride & Poker Run was held on Sunday, September 
16. The event raises funds each year for Morningside’s High School Transition Program, pre-
paring students with disabilities for work and self-sufficiency after graduation. The theme for 
the event was SAFARI! and many teams showed up dressed for adventure!  

We had a new starting location this year. The Road Rally began at Saint Martin’s University with teams following clues 
around the county and back to The Worthington Center for breakfast and a short program. 

Fifty-three teams competed for first place in the road rally portion of the event and there was close to $3,000 worth of 
prizes, including a Sunriver Resort vacation. Congratulations to 1st Place Finishers - Melissa Kirkeby and Alison Densley. 

2018 Project SEARCH graduate and Morningside client, Eric Hardcastle, entertained the audience 
with a witty presentation about himself, his experience as a Project SEARCH student, and his 
hope for future employment.  

A big thank you to everyone who volunteered and participated to raise money for these important 
programs. We want to thank our presenting sponsors, Olympia Federal Savings and 94.5 ROXY, 
and all the 2018 Morningside Ride & Poker Run sponsors. Because of their generous support, 
young people like our student presenter Eric, are empowered to find meaningful work in their 
communities after graduating from high school and are set realize their dreams as young adults.

CONGRATULATIONS OUTSTANDING EMPLOYERS  
Summit Veterinary Referral Center - Tacoma 

Summit Veterinary Referral Center in Tacoma was presented with an Outstanding Employer award in Pierce County.  Sum-
mit is a very busy place known in Pierce County and beyond as a quality veterinary hospital.  To keep the office, exam, and 
operating rooms clean and sterile is a team that must pay close attention 
to detail.  Summit has hired two employees supported by Morningside:  
Tim Richards and Joe Becker and both are very dedicated to their jobs.  

It is apparent when you meet the employees that Summit is a positive and 
inclusive working environment.  Ian Herrera, Chief Operating Officer said 
it best, “(it is) always rewarding to help everyone find their super powers.  
We are all differently-abled – we all have our own unique strengths.  We 
need to look at the true strength of the individual and align them with 
what they can be successful in. Then the outcomes are better for every-
one.”  

Congratulations Summit for being named a 2018 Outstanding Employer!

Gloria Dei Lutheran Church - Olympia
Gloria Dei Lutheran Church in Olympia was presented with an Outstanding Employer award in Thurston County.  The 
church has quite a history:  it was founded in 1905 with 29 charter members and the church held their service in Swedish 
until 1935.  The current location on Harrison has expanded over the years and includes many ministries to serve the resi-
dents of Thurston County.  Gloria Dei has hired four individuals supported by Morningside to keep the facility clean and 
ready for the multitude of activities that occur at the church - seven days a week.  

The church is very open to making accommodations to the individuals 
it employs.  They collaborate with Morningside to add job tasks, create 
visual aids and work with each employee to customize tasks that work with 
each person’s strengths.  The staff at Gloria Dei provide a very positive 
work environment. They also work with Morningside clients who are trying 
out jobs on a short term basis, such as the clients who participate in the 
Discovery Zone.      

Congratulations Gloria Dei Lutheran Church  
for being named a 2018 Outstanding Employer!
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L  to  R  – JoeBecker,  employee;  Jonathan  Pleger,  CEO  
Morningside;  Daniele  Inkenbrandt,  Admin  supervisor,  

Ian  Herrera,  COO  and  Tim  Richards,  employee.  

L to R –  Gina  Dempsey,  Morningside  employment  consultant;  
Tucker  Gage,  employee;  Barb  Brinke,  office  assistant;  
Jonathan  Pleger,  Morningside  CEO;  Diane  Alfonso,   

site  facilitator  and  Steve  Maxwell,  employee.  



Discovery Zone Update
Morningside’s Discovery Zone in Tumwater supports more than 90 

job seekers in their first step towards finding successful employment.  

The Discovery Zone is a high quality, state of the art job discovery and 

job skills training facility where people with disabilities can explore voca-

tions, practice job skills, and identify the supports they need to be suc-

cessful on the job. It is designed to help people move into employment 

quickly and with confidence. Morningside serves individuals who experi-

ence multiple and significant barriers to employment, those who have 

not participated in much job exploration, are in high school transition 

programs, and those who need additional support finding employment. 

The majority of Morningside clients that utilize the Discovery Zone are 

working towards skills and interests to find their first job.  

The Discovery Zone has completed the next phase of its implementation plan with 

the recent purchase of furniture, equipment and state of the art assistive technol-

ogy, made possible through a $40,000 grant from The Boeing Employees Community 

Fund. This grant allowed us to create a lending library at the Discovery Zone that 

offers a variety of assistive technology clients can borrow to try out and learn how to 

use supports that help them to be successful with communication 

and job readiness.  Examples of this technology include iPad, iPods, 

various communication and time management applications, vibrat-

ing watches/reminders, as well as computers. Morningside thanks 

The Boeing Employees Community Fund for the generous grant that 

made this possible.

The Discovery Zone offers a variety of tasks and mock business set 

ups that mirror the world of work. Job seekers can explore their 

interests and abilities in five simulated work sites including an office, 

retail store, grocery, restaurant, and janitorial space. There is a large 

meeting room and smaller study spaces for on-going training both 

in-person and on the computer.  In addition to in-person instruction, 

the Discovery Zone has videos and software training programs to as-

sist job seekers with learning practical knowledge about workplace expectations, social skill development, and safety. 

Three Morningside staff, known as Discovery Specialists, are based out of the Discovery Zone. They assist Morningside’s clients 

and staff to navigate the discovery process. When a job seeker has identified a job goal and support needs for success in the 

workplace, the job seeker is moved from Discovery to Job Placement. Morningside’s Job Developers assist the job seeker to find 

competitive meaningful work in the community that matches their interests and skills. 

According to usage logs, 91% of Morningside’s Discovery 

clients utilize the space approximately 104 hours per week. 

The number of clients using the space per day averages from 

6-18 individuals. Since opening in October 2017, the Discov-

ery Zone has had much success. Each individual utilizing the 

resources in the facility has a story of how the Discovery Zone 

has been of benefit to them to explore new tasks and to grow 

as an individual in their soft and hard skills. The ultimate 

reward comes when that individual finds the perfect job for 

their skills and interests!

M o r n I n g s I d e ’ s  c o M M I t M e n t :  “Everybody Works!” 
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Lashara  Brown  (R)  working  on  an  ipad  with  employment  Consultant  Brittney  Pope


